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(Challenges) (New Paradigm)
30B3UUURaNgEIV

(Multistage life)

AsiasundavinAtulad

_ _ Agile learners
(Disruptive technology)

. Personalized
n1swasuudavlasvasious:s1ns Education
1 (Demographic change)
Platform &

[ ]
® - H -0 -
ln' |n| ADIUIKADUAINIVAISANL New learning model

(Educational inequality)

-ﬁ FoALAdna Future of Job &
<7 (Digital society) Employability

AWN : SiAs:Rdayalas a92u.

MSYOMSANISULUUTHL
wSausuUAIUNMMY
ua:uanuaizlauyavauldv

pagnsmaasua:ngs:108U (Strategic
Position and Regulation)
A1SAIHUQYNSAdas uwunagns Usu
nNsS=l0gUNA=NISUSKISYQNS

pamsissunisasau (Education; EDU)
AsUSUS:uUdLALa:sULUUNISISEUMS
dou LWaGaulongndunMetudoyuuua:
DuU1IAQ

ﬁﬁmsSé‘mi‘s’autuomna_nanunssuua:
doAy
NISLEoUTEVNISHIVIUDVYS:HIIVYAAINS
UovudanUuuQUANUILA:AAYAAIHNSSY

uaunains (Human Resource
Development; HRD)
AISWoUUNLLAzaVLasSuLauNIv9IBWUDYD
unans

pamsasioasSatisua:anutuunnunsda
(Networking and Globalization)
ANsdvulasuuazauuayunisasivinsoule
AUHUDgVIUMEUDN NMARYAAIHASSU AIA
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WEF’s Future of Jobs Report 2025

Fastest-growing and fastest-declining jobs, 2025-2030

Top fastest declining jobs

Postal Service Clerks

Bank Tellers and Related Clerks

Data Entry Clerks

Cashiers and Ticket Clerks

Administrative Assistants and Executive Secretaries
Printing and Related Trades Workers

Accounting, Bookkeeping and Payroll Clerks
Material-Recording and Stock-Keeping Clerks

Transportation Attendants and Conductors
Door-To-Door Sales Workers, News and
Street Vendors, and Related Workers
Graphic Designers

Claims Adjusters, Examiners, and Investigators
Legal Officials
Legal Secretaries

lelemarketers

o} 20 40

Net growth (%)

60 80 100

Top fastest growing jobs

Big Data Specialists

FinTech Engineers

Al and Machine Learning Specialists
Software and Applications Developers
Security Management Specialists
Data Warehousing Specialists
Autonomous and Electric Vehicle Specialists
Ul and UX Designers

Light Truck or Delivery Services Drivers
Internet of Things Specialists

Data Analysts and Scientists
Environmental Engineers

Information Security Analysts

Devops Engineer

Renewable Energy Engineers

120

Skills on the rise, 2025-2030

Al and big data

Share of employers surveyed (%)

Net increase

Metworks and cybersecurity

Technological literacy

Creative thinking

Resilience, flexibility and agility

Curiosity and lifelong learning

Bl Decreasing use

Stable use

87

~J
o|o

(87]

(=2 W I = O =)
(w2}

Increasing use

* aalausvvu
waguudavosino
sJ>QLSHUIVIBW
K1eTUua:0o18wWiHL
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1
1
1
1
1
1
1
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1
1
1
1
1
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LU Big Data i
Specialist, FinTech i
Engineers 4a4 i
1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1
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ddudovibtu
aunAalaun Al and
Big data, Network
and Cybersecurity
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(2568-2572) dudu 1087548 au

diuKdovIu Top 5 Top 3 Functional
Competencies

*» Systems Design Engineer
* Electric Engineer

* Electronics Engineer

* Industrial Engineer

* Marketing and Sales

* Mechatronics Engineer
* Electronics Researcher
* Electrical Engineer

* Electronic Technician
* Mechanical Engineer

* Hygienist/Food Safety
Specialist

* Customer Service Specialist

* Digital Marketing

* Tourism Destination Specialist

* Marketing Advertising Specialist

N : .
tnAl MW .

» Sales Representative

uds ua: °* Food Scientist
)] a°’

Chemical/Biological Engineer
Agricultural Scientist
Food Scientist

Food Marketing
Technology and Innovation
Business Analyst

Food Quality Specialist

AU TASVNISESIDAIUADVAISUAAINSANU:FVSIIAaHNSSY (W.A. 2568-2572)

* Engineering Drawing and
Design

* System Integration

* Mechanical Engineering for
Industry

* Programming and Coding

* Electrical Engineering for
Industry

* Electronics Engineering for
Industry

* Customer Service
* Digital Marketing
* Tourism Management

¢ Soil and Plant Science
* Bioinformatics
e Agricultural Innovation

* Food Science
* Food Technology
* Food Innovation and design

Airport Customer Service
Agent

Truck Driver

Delivery Person

Air Traffic Controller
Merchant Mariner

Materials Engineer

ESG Specialist

Bioenergy and Biochemical
Refinery Technology
Scientist

Biophysical Chemist
Internal Audit

Content Creator
Copywriter and Editor
Graphic Designer

Software Developer
Data Analyst

Data Engineer
Information Technology
Support Specialist
Web and Application
Developer

Nurse

Chemical Scientist
Pharmacist
Physical Therapist
Medical Technician

Top 3 Functional
Competencies

Safety Management
Regulatory Compliance
Aviation Technology
Management

Circular Economy
Environmental
Technology
Biobased Materials
Development

Digital Marketing
Design Principle
Digital Literacy

Data Analytics
Software Development
Process

Artificial Intelligence

Medicinal Chemistry
Laboratory operating
Pharmacy

15
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@ uteuvle ] vuus:uieu

urasnIsdavlasuy
Anuv=iwous:ava (Skill Mapping) anenudnenmaasnibnma (Reginal Science Park)
AISSUASIVVIU (Job Matching) msdviasumssouavnuuavamuudaufnu/
o amuUu3d8 AUNALDNBU
mswauaamMAMSANUI (University Holding Company)

Campus Tours, Job Fairs _ i o
S:lUguMIsSsoUavnuszHIvSYUazlonvu

AIswasunnu:s:e:au (Reskill / Upskill) tulAsvNIsGounaviuddsua:zudanssulutdus:losu

GenNX Model, Ununawustsu
MSUSHIsYan1snswgaunivUsysun (TLO)
Pre-recruitment & Co-creation

WIL, CWIE, HIFI LEEUMVDIBWDIDNSH CNUKUVIBINISAIUUIONSSY

N1SODNUUUKANZASIawW: Msdvlasuadisg un3dysluvjuaviumadnsu

K HE Sandbox / \ (Talent Mobility) /
STE,N "




ulgungua:nalniwanaaua:wasunmavaulasudrdaaaiinssulas 2d.

Us:AIANS:NSIV 2. 1S9V MsAIKUaNAv:ua:aussau-nIsnaavuiaua:nmisasivmavaunwous:avatuawwigrswnuldu
AMUGDVYMISUDVUS:INA (Skill mapping)

)

Ll i’
» (Smart Farmers)

1nUasavotHy X

4

|

3

IasvmsWasuinu:favAuLivo
au1nQ (Reskill/Upskill)

AISWWUIKdNgass:e:aunielu
anidunisfAnul LtWaens:aunnu:Nio
usvvIuLa:utunatiasvaIuAdIIUAaDVNIS
ypvaalausvviuuazaduayunisiseus
aanadda

dawau

« Hangasus:mAdguas (Non-degree)
Wiunaln Co-creation StH31v
ATAQOdIHASSULAzUSAIS ua:
anuudaufinun

- danisiSgunisasutiuAdIUSIUblDNU
AARAOAIHNSSUULAzAAUSAIS

msanduviu

« d1sd29Ad1UGDVANISAIUANU:UDY
MADQaIKNSSY

* WawulHangastusUuuu Modular
education ua:/HS® Modular curriculum

e (MdEI0 : Smart farming, Care giver,
Smart innovative entrepreneur, Food
for the future, Creative content, Data
science, Robotic

4
.

£

, (Digital Marketing)

msaaiaddna
B\

Tasvaiswaausunawustiy

MsasiovunawusiHLLa:AavusvoIuaussau:go
daHsSunasniviulugaaiHnssuidy wazasiv
Platform WauunmsAnuis:audauAnuILtHuauIAQ

Jawau

+ WuA>WsOUbDUa:AIIUADVNISOINYAAIRASSY
ua:yusudVAU NVlusULUU Degree ua: Non-
degree

e USU University ecosystem lagnisasivAdu
SoubpAUdNIUUSNDUNISLUUASUIVISLA:LIUTU

+ asivous:aunisaddlgnisinUiguaasviuaniu
Us:noums

« amuus:naumsthANUSTUIBIWaUATUU ruKIHED
weuulnIsiviu

msanduviu

* Non-degree 329 Hangas WISgU 22,033 AU

« Degree 91 Hangas DKLSaU 9,115 AU

*  WnpusulRAUDID1SY (Coaching) 227 Au

« (Mg : InAluTadinyasubuggo, Big data
analytics, Digital service innovation

auAUGDVNISUDVUS:LNA (GenNX)

£, ripvlAgdsUNUUTHL
Tourism

TASVYAISWIUNNAU:LWDNISIIVVIU

ANSWCUUINNU:NISAIVIULUULTUTULA:OSVAU
ADIUADYAISIIVVIU

msdug (Matching) s:H3101GpvMSMHvVIUAU
MALABUKSDUIYIY
MALABURSDUNEVIVLEIUSIUTUNISDDNLLUU
KRangas _

DUSUS:g:FUNUUITUTU (Bootcamp) 4-12
availi

aoD&1vdIBW

Junior software developer
Elder caregiver

msdnduviu
Wasomsinousy 361 Au
(86% 1AvuMetu 3 LGdu)
s1wlAWUTU 2-6 i
Gentration >

Engagement of Employer and Training provider > Tralnieg package (Currcular »
Ecasystem]
Leatnar selacticn

1w g Traows B
4 lob matching >Empdymlm ZI.“-;‘;.T,“:::‘.L"“"‘"’
Exising enpiopees
5 Manterstip

Collection of performance data

Data t the conter

[ ety o]

grugudiwwh
is=> (Electric vehicle)

M in3nemaasioya
y 4 (Data Scientist)

uwaawasumiswasuimavau
dussau:go aUAISavNUUDY
mMANaQuazusn1s

Audus:aiuviuuwaawssSuwauiniavau
dussau:=gv (STEM One-Stop Service: STEM
0SS)

STE, \ msduiuviu

1) Demand analysis
o Market segment & analysis
2) Job Matching / Universities
Connecting
3) Training & Co-creation & accreditation
o Industrial co-research
o Work-integrated learning
o Upskill/reskill : GENX model
o H.E. Sandbox
4) Talent management & utilization
o Talent pool : AUKIRLEEIBITY 10
DadaiHANsSsU wa: 5 Frontier
o Dashboard
5) Incentives
o Tax incentive
o Financial incentive
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Cooperative and Work
Integrated Education (CWIE)

mswémua:vauulwﬁ"na“onumomnGn
La:tnAtulad Adaussau:=asvAU
ADIWADVAISUDVAANAVIU UAzWSDU
dlanuovnisniviudsSY

datau

« AIsdanisAnuluuu Degree N
WiSeulaisgustuanivupaQuAnU
AIUANIsSUHUAvIuDSutuaniu
Us=noauns

- HangastwundlusLldoanua:
KanmsmMoLNAGA LaztWuUNRNWY=NS
NVILTUDAAHNSSY

« tus:H31vILSguU WISeulasu
A10DUUNUKSDAdadaniso1n
AAROAHNSSY

msanduviu

« amuudaufinutuus:tnAa 97 uHv

« auulaUANBILILNBIA 21 UHY

* Hangastuus:tnA 3,051

« HangasuusiG 79 Hangas

+ Unfinutuds:lnA 92,295 AU

« Unfinvununsia 1,254 Au

« amuus:noumsLyisoy 13,858 uHv
« amuus:npumsciios1a 348 UHY

mMsysannismsisgusnunisiioiu

(Work-integrated Learning : WilL)

AIswaaua:wasuiniavaunivitnAadAua:
inAlulad (Uoa.-u.In) NoNnu:ua:zAdIusaso
UADIUADVNSUDVNMARAAIHASSY

dalau

¢ AISYQNISANUVILUU TsulSgululsvviu
LEDUTEVNSANYIAUVIUDSY

+ HANZASIWUAIIWSLBVEN tWDlHLAQ
ADULBEIBIIIUIBIGW wa:dinu:=Ns
N1VIUTUDAAIHASSU WD A2 IWLTNTD
S:UURAATHANSSY

msanduviu

« UnAnunounisiAnul (W.A.2555 — 2566)
91UdU 6,423 AU

* UH13N®1a9 91UdU 16 uHv

* @amuANYIDIBIANYT 100 UHY

e amuusznoums 25 UHY AVAIUDIKIS
BudduLIULUALAzLASDOINSDASIHASSU
lAdATUN Slannsodndua:an ua:ssav
U 9

ulgungua:nalniwanaaua:wasunmavaulasudrdaaaiinssulas 2d.

MSYAS:AUMADOATIHNASSUAIYNS
wnaavsunafinviuaz3dgwaiun
udanssu (Hi-Fl ua: RDI)

mstcumf.ha“onutus:ﬁuﬁfuﬁmﬁmﬂ
ATUNIWVY NawIsaddsuazwauiwaanun
ua:udanssuiHasandosvnuadaaisnssuy u
szg=10a1 2 U uuu Tailor Made

dalau

+ asiolasSavrgnisniviunuu Consortium
spuSUTDNEAHAINKANE Ad8aRaWIBIBW

¢ 1619Nngdn1vssaod WOULUTHUIgSIUUDY
DadIHNSsSULAzanUfNYY

*  ANAYOAHASSUSIUDDNULUUKANIASUAZSIU
SanmisAnuiAyoldunIsiISguAIUAAUMSHA
3dgtuaniuds=noums

msanduviu

LASDUNEUKIINENAE Hi-Fl 9 uHv

U 2562 - 2564 91UdU 23 HANgas Uunfnu
70 AU wa:=usuNLdNSOu 35 UHv
@2ogwlASVAS Hi-FI : MstsUs:losuon
LASDVATUDTULBVAIDUCULWDUAUTUHIEY
9aaiHnssy, tnAluladdildulWawuuIwus
Jains:uuaginvgviiu

UnAnuinoumsdnun RDI (W.A.2560 — 2564)
91UdU 83 AU v1A 10 anmuus:=ndUMS
Unéinunipgs:K31omsiAnun (W.A.2565 -
UoQuu) 91UdU 42 AU 91N 4 anuuds:NdUNS

Higher Education Sandbox

U3aNSSUNISYONISANWISULUUTHLILWOWAQ
ANavAUJUSSAU=ASVAUAIIUADVNISUDYD
Us:lnA uaznucismstlaguudav

dalau

« misdanmisAnuyiNA1dTwdadAadu
INEUNUIASYIU

« 1QUdaNSSUMSQUANUYT WU NMsnaly
lTAsvasivHangas nistia Consortium
upVNVNIANSANUYY La:n1AUS:NDUNTS
msiisUuuumsdamsinuingdareu

* Hangastiad1nAd1WADVNISUD YV
Qa1QUSVVIUHSDRIBUTUNQ

msanduviu

* Hangas Sandbox Semiconductor
Engineering (U.05)

* Hangasdu a AKIUADLRUBDUDIN
ATU:NSSUMSWLAULAWI:LSDVY 16 Hangas

*  1ASDUIANUUDQUANUILAKUDEVIUSIU
28 uHv

« UnfAnudisgulusangas Sandbox
530 Au

+  Magiwawimavaunnuy:go : Digital,
Al, Semiconductor, Cybersecurity,
High-tech Entrepreneur, Frontier
Science 19



>¢ University Transformation: Higher Education Sandbox

UIasTIUUIIVU

NSDUS:E:1IaINISANY
NSDHUDENA
NSDUNaDU
NSDURLUIANY
nsouUs:nuAtuMWLOU
NSoUMSUSUUSY
Kangas

& o>l Top-down approach

Fwnnus:tnATAILLIALAAULSYAIU DI
Semiconductor and Advanced Electronics

@ wsumsaaudnu 2562 Lasi 69

anUuqufinuawsadamsanuin
wanciiuoNUIASTIUNISIQUANY
(Higher Education Sandbox)

ud0ASSUMSIOAMSANUISULUUTHL

-
i Bottom-up approach

anuuQUFNY

S
V-

wWhKheaAty

* QDUADIUADVNISUDVUSELNA
« a$1uUd0NSSUMISDAUFINUY

* Uolauonisus:NUATUNIWILUUIKL
 UDldauduNqSTIUMISANUVITHL



AUMDHUIIMSsSALduviu Higher education sandbox

ou UQkanaas
Sandbox

19 Uolaud

tUKUIgNaaNIavAu

25,905+

Uouya tu 4 U.n. 2568

IsSudanisAnviua:
aamuJs:liJuna

8 Uolauo

UnANuILTSgUtU
Kangas Sandbox

1,458 -

Bottom-up approach

DMVUNU
ISUYaNSANUN
tuUnisfinun 2568

5 Uolauo

Top-down approach

Jdulndou
Hangas Semiconductor
Engineering

8 Jaaiuds:=nounis

15 JnUUQUANWY

* WaHangasUmMsAnu 68 91UdU 5 anUudQuUAnNUY
(Kangas Sandbox 3 U. ua:Kangasund 2 u.)
« Dgs:HIWLOSIULUQHANGAS 4 anUuUlQUFNU
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uwaawasSuwunfavauaussau=gv v ) anl

SUCI\

UWaawasSuAISWIIUNIAIAVAUAUSSAU:ZVAUMSAVNUUDVAANAALA:USATS

YSEUNMSAIUSIUDDSHIWHLDELILa:
dotasumsidansus:louu aduayuns

= L L] P LS uSmsdndu nuoelinousu /ma i - o _ . .
weuunmavauguuuuci a Blumdeoiu e ) R (GG, vsmstmsu gosaoums ) vttty
Thailand Plus Package (STEM Workforce) o o= -
Merit b dl ti ~ = 0 - . [‘ ’g?('ccq\ g o = 'K]'
erit - base ncentives /O F‘Nl‘tv\)'\ u lU‘lﬂ\) U Sn-l SN.I u Qnamnssuidnung Future Skill Set alnsmusou ansus:-losd afiAnindinu STEM UssmARifuovou
Competitiveness Fund stuuasautnea 100%
Talent Thailand Platform OO |
T —
Higher Education Sandbox o - - » _, adioyamslivsms o USEMASUAUASIIU .
UDSUsDVHaNgasHnousy (MG 250%) R —
A depa Q upsSUsDVMISIIVVIU (MB 150%) o
INVESTMENT - - e ‘ R ® Engineer NP1 uS8n Taundn inalulad iuyswnwody (Inuraus) $11a m
& J wovAIIWUS:avAAIILUCADVAIS
), Aad v mavAau . Furnigideowny Talent Thalland ° V1aUs:378uwus °
- AURKILLa:tauanisyvviulsuA
uaalns STEM r—.i Fi"l JuHIVU r‘h AOWIBEIYIAMSUER UAGINS néngnsr‘\'ui'lums§usaa na’ngnsﬁr.humss’.usoa
4 . Bnemans o Us=9idou Us:=9idou
- AURIKandaasWNDUSUNWIUNIS = T
Us:nuuadouliey Demand - Supply Co-c GO0 ! 3 DulAu nUNIWUS
— - - o = SUSDVYIN OI. Anw/giomsliusms ° o
AUMSHAOUAWCULNANEVAU reaty 2568 2568

WnUs:3GaHSUNSAASVIUHSD
MswaamavAusULUUiHL wWnsoulasvms
& Industrial Co-research 4 Work-Integrated Learning
@ Upskill/reskill 4 Sandbox B

MsYUAIIVVIUAUYAAINS STEM AwSauriou
€ JiauawsawiAumvInemaasuazinalulad " & & UniSsunu naa AduSomsAnu



® 9= @ g
‘msa‘mmu STEM ik el QARSI LERRE

wasms Thailand Plus Package * nasans Thailand Plus Package

B . .. |
" L Trainin &
Employer Employee Provideg;' Workforce

NNSYVIVVIUIKL 10,684 501ST WWIUNISWNDUSU 445,967 S1¢

190 DvAnNSs + 1,200 KHangas 115 KUDYWN

20aHASSU  1IBudidulnds  MsSwvuiKIuUMsSSUsSDY (Fas1) | saakassy  IBuIdbuAY A1s30vIUAKIUNMSSUSDY (S0s1)

gusud 32,550 q‘ﬁx 65| Sowwav 25,000 »M} 160

ainnsaan 26400 (] | wm  wsoo  pddpddiditiitieitetteitetittaiteRERE 4o

o @000 o| mwns oo pApAMMAMMERERERIRAAREAEAMMAMIRAREG 2o
1nuas 33,600 Aﬁ«iﬂiﬂi«mﬁx 557 32‘:23 45,750 »M? 161

51H1S 22,800 Tiﬁﬂﬂiﬁ'ﬂ@ 830 BCG 22,000 ﬁ\ 22
. - wcuun
Hugua 22,500 @ W1 newenns 18,250 tﬁ«i«i«i«i«iﬂi«i«ﬂ} 828
msuu/. 25,000 »ME& Jo5| VHee/RED
ladaana
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Q — L] M mill — L] | ] il el )
wUIMUuMSAUUVIUYDY dd2U. MIUAISTULAADULG VULV ULA:AVODHUDYVUNLAYDUDY : godl
L u (-] — - -
as@grvomsaitauviutuaivn Semiconductor & Advanced Electronics/EV/AI
3 : 6 12
ngtdungiuniswaasusudiwwiaiAery meldugqudnailvgaaisnssudlannsalinddvase: InodravaAuaussau:go Jotdsugagiv
o uovlan waz:aaatHNssUGdINaUD VD ILBYU
LWUWCULNY 13 datdov asulongniswauuuHvauIAa
usommc‘wur‘itds‘umS\ﬁmuwmﬁalla:tmuﬂu unamsnunﬂuh “RUSTUINISU:uUBLaNNSaana o
2QaHNSSUTHL IWUTU 5,000 AU mMetul 39a5e:" (WaSDVSUNISULIEIUDVRAaHASSY WAONIWLSVOIULWLTUTLCNIT 4% cidU
Lo . 2570 400,000 s1e metuld 2570
J@dauazAIKUY
(AthgdTovnums ] L . . .L. . L B j
weuuninavau) DUdULSVVIUATASUNISWCULNATDUS VYU sV IUNLUURLBEIBINYNMUAGINAlLUDYNI 6% UDY JUDUUNAALIALTNSOUMSIQMSANUILWD
a1u EV Tyuoend 30,000 Au mMetud 2570 duduUs:zsInsing metul 2570 wauuUeuniagiuaussauztwutdu 30%
unuinua:HuNAuNIsSWouumavau tu 2o.
s:AURUDBUTEUTY S:AUKUDBUSHISADVNU DIOU. S=AUHUDETHNU s=URUEWCUUA&VAU/
_ : HU289NMDVY8UA-UDAONSSU
a'a')lf 1-‘;'anaj Lwa]ﬂ (@mUudQUFNWY)

1. ANWVNIVYLBVUTEUNY: Strategic 1. ARuQTUsuNSuatuayuMswaul
Positioning Analysis tuau fdvAutuanitugauAnuINUtUNGY

NVNSSU LUNKLUNE LiﬂFTﬂlﬂlla zynans _
2. MHUQUWUVIULA: OKR tuaiul WKW

1. ﬂjHUOI—ngDTOﬂSJ?—O?{ LU_uUE:lOUQWS_ _ 1. Curriculum/Course
WUUINIAvAUS:QUUEUNOANWT UNJYEY  standard

uasmavusoviu 2. Skill Assessment

2. 9anmdalausulgulg Manpower . gl e 2. daassnutRAuanuumsaAnulLa: :
lanning (Stock & fl )p Tana)  soudvSaassnuiiAuRUIgvILtRNUA B o 3. Job Matching/ Placement
ptanning (>toc ow 1ASUUDURLNY
1. Ueunaua:usoviulasunisweuun 1. Mamstinaaurunas:au U.as sou 1. UnaNSAToVARUSUAANUIBEDIINGY 1 AonangasmsNAALAWAILN
o NNUELAzFUSSAULWDSDVSUNS 4,390 AU tuaudAdNSSULLED WasaosUMSWUUINATUTAGILA-USONSSU UruAatuanu it HueTagdaniu
Wplim]a lUé'guuUa\)UD\)ma']Q\)ju 6‘]u3u : naudﬂtmas' (au.od) E—T‘lHSUQC'IH‘]HﬂSSUllH\)E)U‘]FIC’ILla-USﬂWSllH\) Us:=NoUNISSIUWAaQ
auUInQ - ~ -
o o 2. tAiamsdvvudruiatuaiun
D&1VUDy 100,000 AU DU 2 mujuwwmmmmumsjoaua WL 2. yAanNsAuMsIdoua: wcuuwnmmusaunu 2OEHASSULTAHLIY XX% UDY
2.asvs:=uu/naln/u1asnis uas: WKLY U‘)luuwwmmmzu AMARAAHASSY HEDMAUSMISLWUTU X, XXX i
' N - : Tiana)  amUugauAnYY KHUdgIUMAST Ua: SWOUTUNOANAANVHUQ
g"IUUDIL‘J‘aLWDZUDLHS*I:HZUﬂﬁs " MANBU WUTU X XXX AU (2566 — S\L/va?)au (LHUUDUAMSIIU 2. 2566-2570, 3 jaunaua: usvvIIasSuMs
7 =) ! Y i : WaUUNINNU:ILA:aUSSaUAAS VA
UULFlaE)LhJS:)UﬂL:IDHu:)EJ\)WUﬂ’IEJUE)ﬂ 2570) (LWudu 2ou. U w.A. 2566- 3. auuayumswouls:uudwLAMSWIUUN ArLADUNISUDVAANAISIVIU %4
la-daoiuuoQuUANUN SCT7N) £Om =AM TR M T ACC T HaS 1AM




University Holding Company

miudvaavidnalnuov Holding Company ?

U23110: UKI3NB1d8/an1uudd8udvsgsouavnuavdnBulasasy

nu *  MSUSKISIQYS:UUSIBNISKSDHRUDEVIUSTIUAGDVAD
- ssAdUdONssuUDMsIUagULUavDEIVSIALSILAzTANULFSVFV
SudludovusSKisLBussADUUULDNBU
IDE

+ Spin - off University Holding Company : LUUKUDYSSAD Danu:
UKSNo1aY + Startup uJqu1qnnauanaany:zmuman:nspaa ) )

¢ Tech v USHISMISavunNULW2UNIWavIud3d8uDouKIdNeNAs/

Enterprise aniuudve panluvaavussnd (Spin-off)
« Smart SME v" Holding Company awisatdiavnswainsuav

UHI3NY1agUA:LEDUTgVAUNADAIIHASSY SOUAUMS

auuayunivmstou 2g1vuAaIaD

sa/ v/ avnutugov Early Stage AWLIdgvgdy Wdunavnu

unove mMeun |

v/ University Financial Sustainability aaniswown
vuus:uiaun1ASy

4

»  DVAADIUS



amu:msavlasy University Holding Company & 7

ulovsaduvayu
8 oo uwMOUHUG '
mu:g::c?';;\:a?;u lumssouavnuuazdaav Next Steps
, Uni ity Holdi + L
mssouavnu . v::sm:m; e »UHC Network: dasioinsouig

IWouanwaguiseus souido
»UHC Ecosystem: Wouun .

amu:Uauu

pIasnIs/naln dolasus:uu
ULANISSOUAavnu

> Uaqaonnvodna: Joonangy
WuauassA

, ol g
Chula QMU Q; KM &% KU

= MANG AL UNIVERSITY LUHoNUIauUnG ".‘:& D KASETSANT

Mahidol Universit

e ATl P MU suT

26
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S K | LLS Strengthening Mid-Career Support with New Jobs-Skills Integrators to strengthen New scheme to help build workplace
SkillsFuture Level-Up Programme training and job matching learning capabilities

Greater support for course fees with the SkillsFuture Credit (Mid-Career) top-up More coordinated support for companies and individuals to navigate training and Workplace Skills Recognition programme for Enterprises allows employees to gain formal
placement offerings recognition of skills learnt at work without need for external training

Browse Eligible Courses
e e

Training
Providers

= & &, B

=] 4 ]
Accountancy Aerospace Agrifood Air Transport Arts Biopharmaceuticals Hotel and Human Resource Infocomm Intellectual Landscape Logistics
Manufacturing Accommodation Technology Property
Services

Oy F U py

(o E: &3 (N6) = gﬁ . = %

=3 = Pﬂre] Fas -+ o o >

— - m Eaaaa sl

Built Environment Design Early Childhood Electronics Energy & Energy & Power Marine and Media Precision Public Transport Retail Sea Transport
Chemicals Offshore Engineering

Pl i An o k. RS2 © M D
2 €Y 4 3 2 Ve ] A &0 ab

Food Services Healthcare Security Social Service Tourism Training and Adult Wholesale Trade Workplace Safety
Education and Health

Engineering Environmental Financial Services Food
Services Services Manufacturing

J

https://www.skillsfuture.gov.sg/ 29



UK13NENaasssumMaas
%/ THAMMASAT UNIVERSITY .
Kangas DIGITAL LEAN Job (Score) Subject (Score)

Active Learning & Learning Strategies

Ha:2819HaANJAS

Resilience, Stress Tolerance & Flexibility

Neuron Hangas TIPS FOR MANAGING
STRESS & ANXIETY IN DAILY LIFE

Analytical & Critical Thinking

[l HANgas CRITICAL THINKING

4 =25 FOR DECISION MAKING

B aacss sous CPAMER

Communication

L5 rangasmsdoansaHsums

ing & Consultative ° P - .
nviudunu (Professional
Communication and
Teamwork)

Leadership & Social Influence

N euron Hangas INCLUSIVE
TEAMWORK

Complex Problem‘Solving

Y SkillLane

Interpersonal Skills
BASE

PLAYHOUSE

/ Rangas NNWY:NISUSKIS

AUAUWUSAURDU
(ESSENTIAL INTERPERSONAL
SKILL)S

Kangas Complex Problem Solving &
Decision Making (Online Training)

yond
=l Training

KHangas Creative Thinking

mpression

Creativity

Integrity & Perseverance

KHangas Integrity & Perseverance

Leaming Institute

KM amaunTSisaus
o | U

Entrepreneurship & Startup Digital Quotience Literacy & Production

-
»Y SkillLane N O PR
Entrepreneurial Mindset wusAauavmstdugus:naums WY A bomeie  1ANGAS Digital Intelligence Quotient
ace35msAany 8 Us:ns 30



uusAamsiuindautivowawumanivusaufnun

aodl

- daadumavau swladaHduaVUS:BINS JaA1msaonuuoy . SMEs 2500 s19 WAOMWMSWAQ taaaausvou
WKLY @ aussau:gv 40% ... tWudulu 467,000 ,_ aaaHASSULUIKLEA Qg qnens:aulug G< X Sduwasliichain o tHUAGYaAgo
Js:ine DL (15.2 wAu) “eor” UIN (91N 248,000 _ﬂﬁr_ davmsdvugamsavnu ?T@ sSAdZU N 3% aaU Tech startup
metul 2570 uIN/Au) LWuTu 12,000 au. = u3anssu (IDE) (911 1.45% adU) v WWuguSpea: 50
Q D1S1NSVIVVU @ 2UQUAIUISIUNISKY BUAUADIUSIUTDUDY
lwuﬁu XX% &ﬂﬂ llSOQ_’lUﬂUﬂﬂU: i i UH?—DnEjlaUﬂU
Qdu (IMD) ugdvadu (QS)
uWuGIuMSs - o o — - _ -
= -
2aufAnw nMswaJuinmavau NMSvdula=:waiun S:UUUSH1SYOMS
wauuinsdanmsissunisasu Wouuns:uumisiSgunontumw s:uuavlasunisun dolasuynainstHivnm Usungs:tigu 8ns:qU
vasms $OUAUKUdgVIUMBUDA A2UAUDVNSWAIUNANNIW WavIUIFBTUGIBoWraBE 3Ysuazasiousanssy MSUSKISYaMS Anomw
IWaL3pulgvgnisiiviu Mavaunaaaydvdsa ua:msasivssisudanssuy tuHudEvVIUBU ua:nalnmstou uAaNs
WeuuARgMWARNDISESIRLANU Weuuiszuuina UhfiBeavirymndious:inAua: asoanusuiiadrums msaswomsguw Asasiv
donistUaguudav misSamsiSgumsasu INMAABULNSIUSIY 59gs:aunuisida ua=Anuiu University
il Governance
5385 NSV IUNAY:FV T Ip . WU UOU NudouWANATUNIAHAPYUBU SMEs TaSuU SURERUSE S
axBoa : o Urunia/Auaiinldsunisanoviu - i ~ ) miswungausuiumAaaan
(Professional/Technician) UBvAns/anUUS-GUTaNn xx AU WUs:=nouns MSYNS:QUANYNMWADY IDU. XX S18 ua: vavlantWwonis3dsua-wauun
1 auchuHuv i Startup/IDE XX s1g gsheglaiwuduongivungsSoga: 10 inAluladwoouina
SusuvruAafawisaldu $1UdUUSBNATASU S1uou2vISE Un3dy AU Jwduansuastuds:ina/ s:uuTUdDua as0s191a
Startup gunAtulag ansus:lgsuaiu UUavIuRSDSIu3duNU oUs:INA xx Quu / s1glavn (Big Data) i 91NUSMS
xx AU AsWeuufdvAu 4 Lauussn AALDABU xx AU MsUWavIudVeIUTBUs:Tosu (W@oulgw 220u. 3¥IMS
nagns _ Talents : : nsaana usvvloua: TASvasv Demand side Global
Co-creation Lifelong Learning - - " - = fi - .
Development usanssuy ansus:lgsu WUugIu dnu. inancing partnership
International . el = —Dri i i
Intermediary gns:=Qu ﬂ‘ISUaQaE)ﬂ_.ﬂinU'IEJ/ Al-Driven University
ADWAIWISAUAAINS JdU. nNs:L0gu Management 31

Collaboration



uloun® Aagns LUdMY LIASAISKHSDUNUVIUND:EI8UQED VIV
s:H31vaUavaua:aumuyudvaalausvviuiuasunna

u L Iy \‘- - m -
NAVWNIKING : @ Initiative Model
e mAntsUs:losumavau /T
- ; -~ \
g GnEnu aniuds=noauns |
\
— = .
g unanstu 1 ,;ﬂ o |
aaxausvou o \
> Competency Analysis Learning Modules Job placement
o : \
"'v;.' 2 Demand (Job) Curriculum/ e Skill Job Matching/ \
== GE) Analysis | Course HWEEEL ~ Assessment Placementg !
= y Standard Model \
[ \
)
c + Skill Mapping I
I
I
. . I
1 WsunsulGuiGuaussau:UsunaagivlsoadutwaaaulongmisiJasuulav !
. I
2 HangasusanssuMsSaauUANUItWDIWAONIavAuaussau:gv (Higher Education Sandbox) I
L I~ L] -0 I‘; e e -l: ) ’
o 3 WsunsunmswauiINAy:yAaNNSKIUMSHNDUSUS:8:duLUULULUULWDNISVIOVIU f
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